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Miristry of Labour & Employment, Government of India CELERRATING
wfw fafer wa=/ Bhavishya Nidhi Bhawan it s
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Mo, HRM-VIINPC204 ?{;’s;nv Dated: 21.1.2020
To E | JAN 2070

All ACC (HQ) / ACC (Zones)
ACC (ASD] Head Office
Diractor, PDOMASS.

Subject: The Right to “Menstrual Hygiene and Paid Leave Bill, 2019" by Miss 5.Jothimani, Hon'bla M.P. -
ragarding.

Madam/Sir

Piease find enclosed herewith a copy of e-mail dated 02.1.2020 racenved from Minisiry of Labour and
Empioyment alongwith it enclosure e leller no.H=110181/2018-CEWL-II dated 18122018 on the above
SLiecl

2 In this regard, it is requested to furnish your commenis in the matter 1o Head Dffice urgantly via e-mall at
o hrmE@epfindia gov.in. by 24.01.2020 for onward submission to Ministry of Labour & Employmant.

Encl ; As above.
Yours faithfully,

—2

{Uma Mandal)
Addl. Central P.F. Commissioner (HRM)

Copy 1o

1 Staff Officer to CPFC = for information please
2. PSto ACCIHQ)HR)

3.  FALCAQ/AN ACC{HQ) Haad Office

4.  Chiaf Vigilance Officer

5 All Addl.CPFCs (Head Offica)

i Hindi Section for Hindl version.
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ACC (ASD) Head Office
Diraclor, PDMASS.
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THE MAHATHA
Dated: 21.1.2020
21 JAK 20m

Subject: The Working Women (Basic Facilities and Welfare) Bill, 2010 raised by Dr.T.Sumathy(a)

Thamizhachi Thangapandian,Hon'ble MP - regarding.

Madam/Sir,

Fleaze find enclnsed herewith & copy of e-mall dated 02_1.2020 recaned frarm Minlstry of Labour and
Empioyment alcngwiih its enciosure Le. letter no. H-11018/1/2019-CEWL-1I dated 19122019 on the above

Subyjecl
2, In this regard, it is requested to furnigh your comments in the matter fo Head Office urgenthy via a-mail af
rg, hrm Bdrepfindia gov.in, by 24.01.2020 for onward submission fo Minkstry of Labour & Employment.
Encl : As abave,
Yours faithfully,
{Uma Mandal)

Addl. Central P.F. Commissianer (HRM)

Copy 10:

Stafl Officer to CPFC = for information pleasa.
PS 10 ACCIHQ)HR)

FALCAD/AN ACC{HQ), Haad Office

Chief Vigilance Officer

All Addi CPFCs (Head Office)

Hindi Secticn for Hindi version.
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Moaost Immediate

Parliament Matier
B, H=1 078D 120 10O & WL-11
Government of India
Ministry of Labour & Employment
[Women and Child Labour Section)

Shram Shakti Bhawan, MNew Delhi
Dated the 19th December, 2019

Office Memorandum

Subject:- Introduction of Private member's bills in Lok Sabha,

The undersigned is directed 1o forward herewith a copy of OM. Nu.
114(9)Y201%L-11" dated 27 Now,2019 and OM. No lA4(15V201%L-11 dated 28
Nov. 2019 from Lok Sabha Secretariat, Parliament House along with the following two
Private member Bills a5 detailed under:

i/The Right to Menstrual Hygiene and Paid Leave Bill, 2019 by Miss S Jothimani,
MLP.

ii)The Working Women ( Basic Facilities and Welfare) Bill 2009 by Ly
Sumathy{a) Themizhachi Thangapandian, M.P.

2. It is requested: that' inputs/commenis on the above bills may be fumished 10 this
Ministry/Division at the earlicst

Encl : as above ‘%ij_{_«

s

{Shailesh Kumar Singh}
Under Secrétary 1o the Govt, ol India
Tel No. 011-23473273

lo

71T ) The Secretary, WCD, Shastri Bhavan, New Delhi
i1)The Secretary, Mfo Health and Welfare, Nirman Bhavan, New Delhi

@fﬁg‘/ iii) The Secretary, Depit. of Personnel and Training,North Block,New Delhi,
Copy for similer action to:

&
127 (i) JS.(DGWLYDG(EYCLC(C)
ﬁw’ﬁf ‘E) (i) US(ISH-I/I/US(Wage Cell)US (SS-LHUS (Labour Reform Cell)

A
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i. Most Immediate
Parligment Matter
© Mo, H-11018M01/2019-C&WL-11
Crovernment of India

Ministry of Labour & Employment
{(Women and Child Labour Section)

Shraim Shakti Bhawan, New Delia
Dated the 19th December, 201%

Office Memorandum

Subject:- Introduction of Private member’s bills in Lok Sabha.

The undersigned is directed to forward herewith a copy of OM. No
1/14{9W2019/L-11 dated 27 Nov, 20019 and OM. No I/14(15)201%L-11 daied 2%
Mov., 2019 from Lok Sabha Secretarial, Parliament House glong with the following two
Private member Bills as detailed under:

iyThe Right to Mensirual Hygiene and Paid Leave Bijl, 2019 by Miss 8 lothimani.
M.P.

ii)The Working Women ( Basic Faciliies and Welfare) Bill 2019 by DrT.
Sumathy(a) Thamizhachi Thangapandian, M.F.

2. It is requested that inputs’cormments on the sbove bills may be furnished o 1oy
Ministry/Division at the earliest.

Encl : gs above '79“‘%‘;{.1

{Shailesh Kumar Singh)
Under Secretary to the Gowt, of India

Tel No. 011-23473278
To
%’ﬁ i) The Secretary, WCD, Shastri Bhavan, New Delhl,

ii)The Secretary, Mo Health and Welfare, Nirman Bhaven, New Delhi

‘j}ﬂ/ iii) The Secretary, Deptt, of Personne! and Training,North Block,New Delhi
Copy for similar action to:

’

21 iy IS(DGWLNDG( ENCLC(C)
£ ﬂfﬁ) E:E} L {I:_"I:‘SHMH]:"UB{WA;: CellUS (8S-LJHUS (Labour Reform Cell).
AP
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"C"wd =18 -
//”g@/ 82, PARLIAMENT HOUSE,
i f‘y QL NEW DELHI-110001,

/
,.rl-"
|[ “']J:]'ll‘ 4 Nu?nnbr:n 2019

No. 1140150 2019/L-11 !_ ___.
pl}{; 3 Kﬂﬂlkﬂh l'ﬁ'ﬁl (Saka)
i .5
OFFICE MEMORANDUM” J ﬂa :

SUBIECT: The Working Women (Dasic Facilities and Welfare) Bill, 2019 I:n:..""r
Dr. T. Sumathy{a) Tham:zhaﬂhl Thangapandian M.P. F{F

LA
o £ ;ﬂ Ihe undersigned is dirccted w0 forward herewith a copy of leWer dated Lk
4 November, 2019 from Dr. T. Swnathy(a) Thamizhachi Thangapandian M.P. giving notice //"

of her intettion to meve for leave o introduce the Bill noted above in Lok Sabha and aleo ,;1|||I|_f"
applying for President’s recommendation, if nécessary. (M
2 A copy of the Bill wgether with the Statement of Objects nnd Reasons #lso
ACCOmpanies.
UNDER SECRETARY
Tel, No. 21034713
Ta
Ihe Seceetary,
Ministry of Labour and Employment, THD THO— | S
Government of [ndia, 555 ] i
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NOTICE OF BILL

Dated: 4.11.2019

Te
The Secretary-Gencral,
Lok Sabha,
MNew Delhi.

Madam,

| give notice of my intention 10 move for leave 1o introduce daring the current/
nexvensuing Session of Lok Sabha the following Bill:

Shor title:  The Working Women (Basie Facilities and Welfare) Bill, 2019,

8 | enclose herewith

e) A copy ol the Bill;

f) Statement of Objects and Reasons duly signed;
g} Financial Memorandum; and

h) Memorandum regarding Delegated Legislation.

n

3 | also request you 1o obiain, if necessary, the recommendation of the President fio
introduction and/or consideration of the Bill in Lok Sabha,

Yours faithfully,
Sall-
T. SUMATHY(A) THAMIZHACH] THANGAPANDIAN
M.P.

Div. Mo,



Hill Mg,
THE WORKING WOMEN (BASIC FACILITIES AND WELFARE)
BILL,
By
A
RILL

T preareinz for phe profeciios of women from discrimination, ond for the boais focilhies
fike creche, reereational focilitics, moterni, Foutel and transpony el
R jor The Temifore measures 1o be taken by the i‘%@u and fine Sicie fur 5.
HOIER £ T |r..-rl.|'nﬁj in Governmen establishments; public sectar
enferprives feslnding aned porse, edvead el TOEfiuries

including wnivtrsities, colleges and schoods; fociories, vines,
Plansations, agricultared felds, orchardy and such ooher places

and far matters conmecied thereith
and incidental thereo.
SE itenauied by Parllamer inthe Scvemecm Y earofihe Republic ol Indiaas
lotlows:- Shed title,
1. {7) This Act may be called the Working ‘Women [Bas ic Facilities and Welfare) =55 ":1
b mai

Aot e
{2 It extends 1o the whole of India,

5 1'.1]-JIiI‘lHIIE‘mnEirll.nl:u-ri:r.-wﬂh mmsdinte e



Drfimition.

Appacprlate
inveEmima
BO EfilaE
-
dizcrimination
wnd equal
wiges for
warking
WOMEn.

Emplaper io
have chldeory
T ciliia for
working
Women,

L In thiz A, unlozs the contest atherwise requires. -

(o) appropriste Govemment” means inthe case of a State, the Governmend of
thast State and in other cases, the Central Governmens:

(b) “ehild* includes a still bomchild;

() "employer™ means,- 3
i in relstion to an establishment which iy under the comtrol of an
appropriate Covernment, the person or sutherity appalnted by 1he appropriace
Covernment for iHe supervision andzontrol oftheempleyees o where no persan

or authority §s so appeinted, the head of the estnblishment:

fig} in relasken to an establishment under any local self-government or 10
matharity, the perssa appainted by guch autharity or local seli-gevernmen for

the supervision and concral of the employees or where no persan i so appointed

the Chief Executive Officerby whatever name called of the bocal seli-government

or the authority, &3 (he cast may be;

{rig) in ather cases, the person who or the authority which hasthe ultimaie 15
contrnl gver the affars of the establishment;

(d} “establishment® include an office of the appropriste Governmen, guasi
Guvernment or depasment including telegraph effice. post office, telephone exchange,
a mineg, A planmtion, an agriculiurml Beld, & hosplal or nursing home, o shop ar any
buginess establishment, & brick kiln, congruction site, any banking establishmeny, 20
any private office or house, any schoal, college ualversity or like nstituetion
establishrment for the exhibition of equestrian, scrobatic and ether perfarmances and
any oiher such place where a woman i3 emploved for aay wark whntsoever

{e] “factory” mcens @ factosy as defined in the Factories Act, 1044;
(7 Intustry” means an industry as defined & the Industrial Drigputes Ace, 1947, 25
{g) "prescribed™ means prescribed by rules made under this Act: and

(h} “working woman® means & woman whe s emplayed whether diseetly of
indirectly through any agency o contraciar, a5 the ease may be, for Wages in wny
establishment, fictary o indusiry.

2 Iushall be the duty of 1he appropriste Goverrement to gnsure that no discrimmation 10

isdore !'F'"t establishment on gender basks with its women emplovees partizularly in the
snatler of payment of wages which are paid 1o fer make COURtErpal I Such establsRment.

—_——a

£.01) Notwithstand ing anything contained In any other law for the time beeing in

force, ev shall providg basie ehildeare facilities such as milk, tiffin, clothes,
toys, trained nyahs and other essentini facilities for the ehikiren of women wor nEg- in the
e T 35
establishment,
2] The appropriate Governmesi shall ensure i evie ol an
agricultural ficld provide mebile ehildeare Tacilities Tor the warking women [ Tils
establBliment;

Provided that two or more such employers muy provide eommon childears facilities
for their establishments, i

(3} Theappropriate Governmentshall opensuch numberol créches al such

plicesas it may desm uuﬂ:nqﬂunﬁnwﬁ GIthEE Aet,




L

1]

¥ Theevery employee shall providesseliring rooms with facililics [ke bathroom,
latring, drinking walsy @ the workp ace orworksie of the working
women and recresionsl facklivke,

6. Every employer shall provide sdequate skl propes security measares
fy the safely of working women in the csiablishment Thoioryar indasu s,

“a the vese may be and pravide iransponation ecilily frec of cost il the
emplayee comes 1o wark place afler the sumsel or has 10 leeve the wark ploce befose sun rise

7, Every emplover shall provide free complzie l]ﬁ:!”l:l|l1!i.l.l‘iﬂ'l.l-ﬂ-l‘rl].lﬂl1|f‘[l|q‘
berelits,

& . Every cmgleyer shall pm'-udtlmm:l and residentinl Tocilities both for
marredand urennried work ing Women rearestio I-t:lrphr:l: of wourls and cheap,
safe and quick transpon fucilithes 157 such warking women,

4, The appropriate Government shall ensure protection froms health hazards

particularfy for the women working in fecrories o indusiries 1ie beedi, 1obacca,
shouse caines, cxbew, fish processing, sale, silk consmection projscizand sech other
establishment as mey be prescribed.

1, Every empiayer shall provide one year child cane leave with fell salary sad other benelis o the
murried  women (il the child atizing age ofeighteen years Providied that no such fcility chail e
avvailwhle fof moce taas twe childres,

i b che approprisie Government shall maintina register of working wiienin such marmer
and & such place asmay be prescribed;

{1)The appropriate Gevernment may reguire an emplayer 1o furnish for the purpases of
this Act. such statistical gnd ather information, in such form and withinsuch period as may be

pre-7riceil.

. 11 Tne provisions of this Act and the neles mads thereunder shall have effect
nolwithstanding anything inconsistent therewith comained in eny other taw for the tme
being - force, but save as 9Sresyid = drovisions of s Sor shall be i addition 10 nd
muw iz derogation of any other law Tor the time beiing 2pplicable 1o Ane working b ir-en,

12000 The Cerviralana SateChinemmenig oy, By netificatbon o ne OT D=1 we,
rmake rules for camying out the purmcdes af thic Ae:

{Z} Every rule mace under tais oo 0 shall be Baid, a5 soon & may be after 01 i3 made,
before each houss of Pardiament or e _ooi-inalvs Assambly and the Leglsbarive Couincil,
as the case may be, whike inis in sesslon, fier o wotal pericd of thirty days which may be
comprised i cnesessioe- 20 intwo or more succassive ssasions, and if; before diw eaping oF
the sexsion immediziely following the seasion or the successive seasions aforesaid, both
Houssagreein making any modification in the rule or both the Housea agree that the

35 rule should nothe made, the rule shall thereafter have «ffec only in sush modified form or be

of e effect, as the ca & mey be; 5o, however, tal oo sech mesdificmion or annulment shall be
wilhou grejudice 1o the validity of aryihing previowsly done under thatrale.

o
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ETATEMENT OF DBIECTS AMD REASONS

Despite the unabated female foeticides and dwindling population of girls in the country
and the conservative amiude of the guciery fowards women, more and more women are
venturing out of their houses 10 work o sap.port their families. As & result; the number of
working wonien in Guvernment servives, Fatlories, (ndustries, commercial estahiishments,
agrigulture, mines, fish processing sector, silk indusiry and $o a0 sa forth Is Increasing doy
by duy, but their conditions of employerent need amelioration. Waomen are also engaged in
IT indusiry service Indusiry in large rumbers. Various bagic and essential feeilivies which are
suppased 1o be mace svallable io the working women by the Govemment and privaie
employers are ither Bbsert or not adequate and satisfactary. Unforiunately, In mos| of the
prvate sector including agricultural secror, 1he fcilities are rather minimal or negligible
and the working women are an explolied 1ol thers, The existing lshour laws alsa da no
pravide for proper medical, educational, recreational and other fscilities for the warking
woimen end their children, As regards, other social security neasures [ike secunity, rangport,
sccommasdation have also notbeen made sa far, In many establishmenis they are not given
equal pay for work. This discrimiantion bhas 19 be stopped.

Hence it has become necessary to prowids adequate welfare messures for the working
W CATEE .

Hence this Bill.

HEW O ELHI



FINANCIAL MEMORANDUM

Clauas 4 of the Bill provides 1o certas childeare Bcilites of die working wamen., Clause
3 provides for rerreational facilitics for working women woei their children, Clsuse 6 provides
tim the approprasts iovernmen to provide adequate and proper scourlty measures fo- the safery
of warking women. ClinseT pur vides for bealth core. Clgusel provides for hosel and transpon
Facilities for the warking women. Cleuse 3 provides for approprise Government shall ensure
grotection fram henlth hazards of he working womes, Cleuse 10 pravides for child care lesve
with fres salery. The expenditure relating to States shall be bome cut of the consolidaisd
Fund of the Suwie Geovernment concemed. Hawever, the eapenditurs in relation so Unlon
terrilorivs shall be browme vuy o the Conselidated Fund of Tndia, The Bill, if cnacted. wil! s,vaivic
"';F#I"ditl-‘f‘: fram the Consclidated Fund al Indi, b i3 esimated thai & sum: of TEpECs LW
theupand erore may involve 88 recurming experditure per anmm,

A non-recurring expenditure of rupees five thousand crore is also likely 1o involve.



MEMORANDUM REGARDING DELEGATED LEGISLATION

Clause 11 ofthe Bill empowess the Central Government to make rules for camying out
Ihe purposes of the BIIL. As the rules will relased 10 mariers of details only, the delegation of
legishative ne or [sofe normal character.
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OFFICE MEMOEA A i . i
(L ME R 1]‘ wﬂl

SUBJECT :  The Right 1o Menstrual Hygiene and Paid Lesve Bill, 2019 by
Ms. 5. Jothimani, M.P,

EE In continuation of this Secretariat (.M. of even number dated 28 October, 2019
" Eg un the above subject, the undersigned is dirccted o forward herewith a capy of the Bill,
BE a5 edited, for nformation.

2 The sbove Bill, if coected, is likely o involve cxpendite from the
Consolidated Fund of India. 1t cannot, therefore, be considered and passed unless the
President bas recommended under article 117(3) of the Constitulion the consideration
of the Bill i Lok Sabha.

3 The member hus applied for the requisite recommendation of the President: vide
haer lense duted 28 October, 2010, & copy of which hay airendy boen sent w the Ministry:
of Labour and Employment. The Ministry may kindly take necessary dction in the

TALET.
Mh__

(MARERHTWAR)
ADDITIONAL DIRECTOR
Tel. Ne. 23034715

Ministry of Labour and Empioyment,
{5hry Heernlal Samariys, Secrctary)
Crvernmico of lndia,

Saow Bredha,







To s ivooucens M Lok Sanes

BillNo. 292 uf 2019

THE RIGHT TOMENSTRUAL HYGIENE AND PAID LEAVE
BILL., 2019
By
M5 Jomimaar, MLP.

A

BILL

to provide fhe pight to menstrwal hygleae facilities, health bengfits and paid
Trave pv wonsen dosfag menstrumtion and for sutters consecied therewinh
or meidertal therein

Be it enaceed by Partiament in the Seventieth Year of the Repubiic of India as foflows:—

L. (f) This Act may be called the Right to Menstrual Hygiene and Paid Leave ACt  shon sile,
0% rxicni snd

{2} It extends 10 the whale of India-

Provided that the provisions of tis At in so for g they relae 1o the mines shall
extend v whole of India, inciuding the serritorial waters, conlinentsd shelf, exclusive
economis zone and other masitime zones of India x5 defined toder the Temitonial
Watera, Continental Shell, Exclusive Bronomic Fone and Diser Maritlme Zones
A 19T,
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Appiicalion.

Bfinldans.

2

() It ghall come into force on gweh dabe, as die Central Gavemmend may, by notificagon
inthe Official Gazsite, appaint.

2. The provisions of this Act shall apply, i the first instance —

{ahio every estahlishment heing 2 factory, mine orpéantation including any sech
esbiishment belonging 1o Government and to every establishment wherein FerEans
are emsployed for the exhibition of sguestian, scrobatic and olbset perfommances;

(&) b every shop or esablishmens within the meaning of amy law for the time
buing in force in relotion o shops and catabilishmens in @ Suie:

Provided that the Stare Government may, with the approval of the Central
Uoverament, after giving nol less than month's notice of its insention of 5o
Coing, by notfication in the Official Gazette, declare that all or aay of the
provisions of this Act shall apply also 1o wny other establishment or class af
extablishmens, industrial, commercial, 1griculiumal or pferwiss; and

{e) tevery person wha is self-employed or working in the unerponiEed temios or
in establishments where less than ten persons are eaployed.

A In thiz Act, unless the conlest olberwise requines,—
[} "appeapriate Goverment™ means —

(i) is relation o an establishment carried on by or under the authority of
the Ceniral Government or the estblzhment of rdlways, mines, oil ficld, mjar
POTIS, & Lranspoet service, ielecommanication, banking snd insucance compaay
of @ corporation or other authority estoblished by o Central Act or o central
public secior undenakmg or subsidiary companies set up by central public
seciog endertakings or autonomous bodies awned or controlled by the Cantral
Governmment, incleding esablishment of contractors For the purpases of such
establishment, corporstion or cther authority, central public sector undertakings,
subsidiary companies or autonomous bodies, a5 e case may be, the Central
Ceyvermment; and

(i) in relation to any other estbliskmen:, the St Cavenmsng,

(k) “compeny® mears 4 company as defined in clause (20} of section 2 of the
Companies Agt, 2013;

{c) "educaiional mstiwtion” means 2 place whers persons of different nget
study to giin & edecalion, including pre-schoal, childeare, primary or elementany
school, secondary o high schools and uidverities;

() "empboyee” mesans —

(a} in respect of an catablishment, a perion, inclsding on appréatice
engagad under the Appreatices Act, 1961, employed on wages by such
establishmsent 1o do any skilled, ssmi-skilled, unskilled, mianial, nperationat,
supervisary, inanagerial, sdmimisizative, technical or clerical work for hice or
reward, whether the teros of employment be £xpress ar implied; and

il a person declased o be 2n empioyee by the oppenprate Govermment;

{e)a warker including o gig-worker, home-based worker and wage warker
but does nad inelude sny member of the Arned Foroes of the Lnion;

Provided that noawithstanding sayihing contsined in this clause, in case
of a mine a person Is said 1o be—emphayed in a mine who works o the MsTEIZEr

or whi wirks under appointment by the owner, ageil ar manager of (he mine o
with the kncwledge of the manager, wiether for wages or not—

w8

n

1i
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(i} in any mining opertion (meluding the conrcamitant operations of
Ftndling and transpor of minerals up o the paint of dispatch and of
gathering sand and transpart thereof w the mine):

(f1) im operations or s vices relating o the develipment of the mine
including construction of plast thercin bt excluding corstrection of
buildings, roads, wells sad any building work not directly connected wilh
any existing of fulure mining operations;

(4if) in operating, servicing, maintaining or repairing any pert of any
mackinery used in or abaig the mine:

(iv} in operations, within the premises of the mine, of loading for
digpaich of minenls;

(v} inany office of the mine;

{vi) im any welfare, health, sanitary ar conservance services requined
1@ be provided under this Ciodde relating 1o mine, or watch and warl, within
the premises of the mine excluding residential area: or

(wif) im any kind of work whatscever which is prepariory ar
incidental t, or connected with, miniag operatona;

(e} "employer” means 3 person wha employs, whether directly or through asy

person, or an his behalf, or an behalf of any person, ane or more employees in his’

establishment and where he esublishment is carried oa by any department of the
Ceniral Govemnment o the State Government, the autharity specified, by the head of
such department, in this behalf or wheee no amhority, [5 5o apesified the head of he
depertment snd in relation & an extablishmens carried on by 3 local authority, the chicf
eaoewlive of that authority, pnd nelules, —

(i) in rebazion w0 an esablishment which is & factory, the occupier of the
faciory;

(i} im relation wa mine, the owner of the mine or sgent or manager havizg
requisite qualification under the low for the tims being in force and appointed by
the owmer of ageit of the mine as suchy

Liif) in relation 1o any sther establishment, the person wha, or the uthagily
which hag witimate control over the affaiss of the eseabliskment and where said
alTiirs ae epinusted (03 maniger or managing dirscter, such manager or mansging
direcior;

(1) Cemtractor, nrd

{v) begil represenisiive of 3 deceased cmpboyer;
() "establishment” meang-—

(i} a fectory;

(i} & mine;

(i) B pleneatios;

(ivh as esinblishment whereln persons are smplayed for the exhibition of
ecuiesirian, serobatic and ather pedarmances;

[} & shop or establichment;

) mears aay place whend any itdustry, iade, business, manufacture o
accupation is carmied on and includes Governement establshments or



4

{vii) an esablishment wwhich e provisions 6715 A have been declired
urder section 2 o be applicable;

() "factory” means a factory as defined in clause {u} of section 2 of the Factories
Act, 1845,

(A1) *gig worker" means o person who perfarms work or participates in 1 wark
arrangement and eams from such activities outside of taditional smployer-employee
releticnship;

(i} "Government establishment® mesns any office or department of the
Oovemment or oeal suthority;

(1 "home-based warker” means 4 person engaged in the produsetion of el o
services for an employer in his home or oiher memizes of hiz choioe alber thaa
warkglace ofthe employer, for remunerstion, imespective of whither or s the employer
pravices the eqeipment, materisls or oiher inputs;

{%) “menserual hygicne munagement” meaps women and adakescest girs using
4 chean menstrual management maseral to absors or collect blood or discharge that
may be changed in privacy as often as necessary for the dusation of ihe mensinaation
petiod, using soap and water for washing the body s required, and baving sccess 1o
facilities 1 dispose of used menstrual management matesials;

() "menstruation benefit® means the benefits referrad 1o in seciion 4:

t) *notification” means a notificstion published in the Gazetie of Indin of L he
Lhfficinl Gazerts of 3 Sinte. as the case may be, md the eXpeesen "nofily” wiil i
gramumaticnl variations and copnate expressions thall be constued necodangly;

() “organised secine” means an eeterprise which i not ip an R ganised
o

() “presenibed” meass prescribed by mbes under this Ast made by the appropriabe
Govemmment;

(p) "sanitary napkin® means pad of absceben: manerial used by women during
mhmﬁd;d*qﬂﬂq'ﬂmﬁp‘maﬂmwmmlm by chemical
synlbesis, sspecially to imitate o natural product;

(g} "self-employed worker™ mesns any persca who s ool emploved by an
emplayer, hut engaged Birmself inany semapation by e yoonganised soci) sukac
2 manthly earming of &1 amouat as may be sotified by the Central Government o the
State Government from e 1o time or Bolds cultivabls Laewd subifect to such cxiling a3
may be natified by the Stie Govemment;

{r} "Suate” inchudes o Union Temitoey:
{#} "uncrganised secior® means an emerprise owned by individials aor self-
:muwmmmmhmmmMmmwmurwm service

of any kind whalsoever, snd where the snterprise ermploys workers, e numser of
such wockers is less than ten;

() "untrganised warkes” means a home-based worker, self-emploved worker ar
u wage workes in the unorpanised secior snd includes a workes i the organised gector
who i3 not covered by the Industrial Disputes Act, |947 o Chapier [T 1o VIT;

{u) "wage worker" means  person enployed for remunesation in the unorganised
sector, directly by an employer or through any contracior imespective of place of
work, whelher exclusively far cng emploverar for ane or moee employers, whether in
cnsh or in-kind, whether 15 a home-bazed worker, or as alemporary orcasual werker oe
50 tigrant worker, of workers emolopsd by households imelmling domearic workers,
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with amarthly wage of af amoiinl & may be notified by (s Cendral Government and
State Government, a8 the case may be;

(v "wages"” means all renwaeration, whether by way of salarics, allowanies or
athenwise, expressed in terms of money or capable of being so expressed which would,
if the terms of eeployment, exprees or imglied, were Mﬂﬂnd,b:p:;-nbl:w lp:nnu
employed in réspect of his employment ar of work dne in such emplayment, and
lﬂ':l-“dﬁd—

Gy bausic pay;

(b} deamess aflowaece: atd
() retining allowance. if any;
bt does rot inelude—

(i} any bonus payable ender any low for the time Being in farce,
whizh dises not form part of the remmuneragion payable under the terms of
employment: ; ;

(¥ the valoe of any houss accomemodation, or of the supply of light,
wiier, medical aniendance of pther kmenity or o any service excladed from

the computation of wages by a genenal w:p:mdmﬁ:rﬂrmtwuu
Covemment;

(e} any comributicn paid by the emplover 1o any pensios or providens
funid, asd the interest which niay have accrued thereon;

{d) any conveyance allowance or the value of any travelling
COnSEsLion:

e} any sum paid o ihe employed person (o defray special experies
cricalicd on lim by the natire of his employinent,

{f) house rent allowance;

{2} eermusneration payable under uny awiard or setilement between
the parties or order of a court or Tribunal;

(i} any overtime allowance:
{i) any comamission payable o ke employee:
) any grafuicy payable on e eommnationof employ menr;

(k) any retrenchment compensation or other retinement benefits
payable to the employes or any ex-grafa payment mids to him on the
termination &f employment:

Prowided that for caleulating the wages undes this elaise_ if payments mads by
the employer o the employee under cliuses () 1o (7} exceeds ae-half, or such other
percent. 35 may be notified by the Central Governmeénd, of all rémuneration calculaed
wnder this clause, the amoant which exceeds such one-half, or the per cent. so notified,
shall be deemed as remuneration and shall be accordingly added in wages under his
Clauze;

Prowbelad furter teat for the purpose of equal wapes v sl gesders and far the
purpose af payment of wages the emoluments specified in elasses (d), (1), () and (k)
shall be caken for compuiation of wage.

Explawation, —Where an employes is given b lea of the whole or part of the
wages payable ta him, any remeneration in kind by his employer, the value of such
remangration in kind which does not exeeed fifigen percent, of the 1otal wapes payabie
to hirm, shall be deensed ta farm par of the wages of such amployes.
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i
(w} "woman" means any persan who is of the famsls sex including edolescent
gerls who are woanen bolaw the aye of cipghicen, ransgender, gender non-conforming
or quear peraoi, @ whom this Act is applicable;

(x} "worker" means any persun (except an apprentice 35 defined under
clause (da}of section 2 of the Apprentices Act, [961) employed in any industry 1o do
any manual, unskilled, skilled, technics], aperational, clerical ar sapervisory work For
hire og reward, whether the tenms of employment be express or implied, and includes—

if) working joumnalists &2 defired in clause (f) of sectian 2 of the Working
fournalistz and otber Newspaper Employees (Conditicns of Service) snd
Mizcellansout Provisions Act, 1935 and

(i) sales promotion employees as defined is clause (d) of section 2 of he
Sales Promotion Employees (Conditions. of Service) Act, 1976, and for the
purposes of any praceeding usder this Code in relasion 1o an induestrial dispute,
mcludes any such person who bas been dismissed, discharged or retrenched or
odherwiss terminaled in connection with, or 25 a consequence of, that dispue,
or whase dismissal, discharge or retrenchmens bias led 1o that dispute;

(idiy any persom who is employed in the police sesvice oras zn officer or
other employee of & prisar or

{I¥} any pérson who i employed mainly in 2 managerial o¢ administrative
CApRICity; or

(v} any perion who i emplayed in a sapervisory capecity drawing wage
of exceediag fifteen thousand rupees 'p-:mmrrl!'m:_n amcant as may be notifizd
by thse Ceneral Gavemment from time (o ime;

bat does not inciade any sich peson—

" who is subject w the At Fores Act. 1950, or (ke Anmy Act, 1950, or the
Navy Act, 1957, during the period of war,
4. Every woman shall be entitled to the following rights—
() Right o self-perception of her menstruation including bus nat limitsd o

menarchs (first menstruaion), menopaase, menstrusl eyele, primary or secondary
dysmenorthes (PD of menstrual pain) in accordance with the provissoas of this Ace:

(o) Right m paid leave and ahsence from work for tree days duaring her
menstruation, far a female employee in any establiskament registered with the appropriase
Govermaent;

Provided that if a woman employee undergning menstruation opts to work instead of

takmg leave, che shall be paid overtime wages slbowance atswch rate 1nd in such manser s -

may be prascribed.

Eaxpimnrtion, =For the purpose of this sub-ssction, the average daily wage means (he
avermge of the woman's wages payable m her for ihe days on which she has warked daring
the perind of thres caleadar months immediarely proceading e dois From which she sbeants
herself gn account of matemity, or one rupes a day, whicherer is bigher.

‘Thene shall be poid wages at the rate of twice the rate of wages In respest of avertime
work, where 3 worker works in in establishment or class of establishments for mwre than
such baurs of work in any day of in ony week 25 prescribied by the appropriate Government
and the peried of ovenime work shall be calculmied on adally basis or weekly hasis, whichever
& mare Bvonirable to such warker:

Provided further that mo worker shall be required 1o work overiime by the empaver
without the priarconsent of the warker in writing for such work,
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(e Right 1o leave of ahsence from schood, collsge, university or an educaticnal
instivation for three days during her menstruation, for an adolessent girl who s a
studerd in or above Class VI

Ly Right 1o thirty rdnutes of rest period pwics & day fior not mare than four days
dunng menstystionin a mansh, for every woman emplayes working In the establislurent
dufifg e menstnation,

{e) Right to menstrual hypene management facilibes and equizy for all women.

{1 Right b reveive infmadion and infosmarion in writing ae slectronically regarding
every heslth benefit available under this At, at the fime of the sppointment;

() Right uw separave tailets for women. ransgender perscns and .m#:iuil].qbtgl

perseng in public spaces, metros, milway siations, highways, alrpores; malls, theatres,
public todlets, Government offices and educations] instinitions.

5. 11} Every employer skall be liable for providing three days paid Jeave asd the
p:ymtufﬂqumwuﬁnmﬂmﬂlwmMRhmuluywHuﬁ:uuhnmphr:&
and odher rights in acesedance with the provisioas of this Act;

(2) No emplayee shall discriminate sgainst female employees on the basis of benefits
provided to women under this Act, o the time of hiring or pramation:;

[} Bvery employee shall set up 2 gricvance redressal mechanism such as the Interaal:

Complaiets Commitice constituted ander the Sexual Harmssment of Wommen s Workplice
{Prevention, Proibition, and Redneasal) Act, 2013 or similar Gricvance Redressal Cornminees
ard Hisman Besource depariments constitured wichin the establishment which shall address
the grisvance pertaining to menstrual leave within the estnblishment:

Provided that if not constilted, the employer shall be held responsible for the non-
implementation of the provisions of this Act, and for addressang or resolving the prievance
penabning w mensinal beave within the establishemest

6. The appropriate Governments shall:

fie) provide Liodegradabte sanitury pads, tinpons or ollser such sandiary napking
Im the separaie restrooms, at oo cast bo the women;

{#) ensure provision of adéquale waste-baskets, dustbing tresh-cans and tisae
papers, tellet rolls, bags, envelopes or newspapers for the sale, secure and easy
disposal or menstrual discharge;

{¢) nnnually celebrale 25th May as Meonsirual Hygiene Day;
) ensure thie Enplomentation of Guidelines o Merstrual Hy glene Matagerient

(A HB} levued by the Government under the Swachh Bharat Mission Guidelines .

EBM-G).
(r) lake such steps, as may be necessary, for e

females and sdolescent girts about menstrual hygiens managemant and emaving

stigmia or lmboo associated with nenstruation tirsugh Lhe means of mass media and -

by arganising swch events as it decuis [in dases, seminars and counselling sesions
in every Covernment snd private educutional institutions In the villages, urban, ruml
snd remote areas regarding bvgienie menstrual proctiees to be follswed,

T, Whozver,—
(] denies Bave to o woman during hee menstrustian; or
i) obstructs a female employee fiem the smitlement of mensorual kave; or

(b denizs or discontimwes preseribed restand recreation Tacilites 1o the wamen
during her menstruations ar

Deuties of
employers

rod g ibonal
inaiii ey
and
Governmea
elfjeey,

Facilities 1o
v,

Funisghmena.
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{d) contraveres any provision of this Act. shall be punisbable with imprisonnent
m:tmmﬁmllﬂhmmmnmmuwmmmduph thiree
manths ind with fine whizh shall not be less than ten thousand rupees but which may
extend 1o Mifly thousand nipees,

B. The Central Government shall, after due appropeiation made by Parfiament by law in
this hﬂﬂf.pmvhh:mhmmurnmy 13 the Saie Gnmmmu b hbnks peces sy for
carrying oul the provisions of this Act.

9. The provisions of this Act shall be in addition 10 end notin derogation of any other
law for the time being in force.

10, () The aproprise Government may, by notification in the Official Gazette, make
nules for canrying ot the purpates of this Aot

(2} Every rule made under this Act by the Ceniral or State Government shall be laid, as
soan as may be afier it is made, befoee each Hinse of Pardiameat oc the Legislative Assembly
and the Legislative Council, as the case may be, while it is in ssssion, for a wial period of
thirty days which may be comprised in one session or in two or mone successive secsions,
ered if, before the axpicy of the session immedizicly following the session or ibe sEcoessive
sessions aforesaid, both Houses agree in making any modification in e rule o1 both ibe
Hauses agree that the rule should not be made, the rule shall thereafier have effest only in
mch modified form ar be of oo effect, ag the case may be; so, however, that any such
mudification or annulment shal! be withasr prejudice 1o the validity of snything previously
dang umder thas mule.
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STATEMENT OF QRJECTS ANT REASONS

Only i even of Indis’ States and Union territones did Rinsly per cend O HNE
women in the fiftaen to rwemty-five age grup use hygienic protection during menstruation,
according to'the latest national health dam Not even fifty per cent. women used clean
methods of dealing with menstrual kygiene in eight Siates and Union Territocies accarding
1o the Natioral Family Health Survey-4 (NFHS), released in 2015-16 This is the dark realicy

hehind all the talks of wamen empowerment. Even now. wome are considered “impure"
during their period, subjected 1o socinl, religius and culnerak resiricticns, This sharne around
mensiruation also farces girls 10 opt-out of schoal cnce they reach puberty, impending the
growth of female literacy in India. In rural India, twenty-three per cent. af girls have lisied
mensiratkon & the chiel renson for deopping out of schoal. Reproductive Tract Infections
(RT1z) are extremely common amoag women that they are repored 1o affect one-thisd of
women of reproductive age around ihe warld, according 10 3 repon by the World Health
Urganizaton (WHO). Sexually wssmited infections (of which BT1is asignificant contribuior)
are also classified smwng the “iop five discase categories”, by WHD, The risk of women
costracting RTIs is high in rural India, where, in the absence of iilets in villages, access to

sanitatien is still limmlied. Sanitary pads are cither 100 expensive orunavailable for women in

enaay parts of India. And unless we provide awascndsd i wamen, remove (e stigma, increise
acecessibility to afferdable prodects; we are not solving the problem in ity entirery. Mon-
hinde gradahle sanitary napking poe a uge challenge in India, where the disposal system is
Largely missing in rural areas. Acconding o census 2011 population data, 336 million girls
and women in Indis experience menstruation and it can be gafely estimatad thay sbout 121
miillion girls and women are currently using locally or sommercially produced disposshle
samitary mapkins. The end result is that a siaggering one billion pon-compestable pads are
landing wp inurkan sewers, LandFfills, as well 23 io rural flds and water Bodies in Tndia Every
mionth which takes years 1o decompase. The leck of disposil Teaiment aptions may besd o
unsafe managewent of @ mammoth volume of menserual waste, which affects the health of
thase living in the arcas that the waste is disposed of, as well as negatively affecting the
water cycl in the area. Menstuatson is still a lsboo subject in Indis and the Lk of first-hand
wndermanding of the expefience of menstruaticn by most policy makers means that it has not

received the reqeisite inmportance it deserves whin it comes to framing policy. There is need
o provide information to women and adalescent girls regarting how frequently one should

change sanitry napkins and what is the proper methods w dispose of thetn. They nead
someiwhere private ko change sanitary choths or pads; clean water and soap for washing theis
hands, bodies and reusable clathe; and facilities for safely disposing of used nateriak ar a
¢lean place o dey them i ressable. To avild 2 staggering anwiind of non-degradable ovastc
generaled by using synthetic saritery pads, there iz a need 10'promote manufacturing and
usage of biodegradable pads. There is also o need for both men and wemen w have o gresier
ywareness of good menstraal hygiene practices. [t is necesary to create awarensss amang
women and adolescent girls regarding mensinaad hy piene, safe usnge aad dizpossl of sanitary
napkins, casy socess of affordable saniary napking 10 women in villages and remate nreas
ind proeotion and uie of bicdegradahle rapking.

Hence, this Hill,

Miew DELT; S HOTHIMANT
Ceovober2E, 2015



FINANCIAL MEMORANDUW

Clause 6 of the Bill peovides for the construction of separate ilels, distribution of
sanitary napkins, disposal mechanisms and crealing awarencess reganding menstrual hygienc
managemenl amang women through programmes. Clagse & pmmh:.d:ltlﬁ:{!mﬂ
Gavemment shall provide funds 1o the State Governments for the =ffective
of the Act, The Bill, therefure, if enacted, wall tnvalve mpt-ﬂmne Fram the consalicated Find
of India. It is estimated that am annual recurring sxpendture of aboat napees ane thousared
erpfe would be invadved from the Consolidated Fund of [ndia. A Tion-recurring sxpenditare
of about rupess Mve hanidred crore is also [ely 10 be involved.



MEMORANDUM REGARDING DELEGATED L EGISLATION
Clause 10 of the Bill empawees the appropeiare Governmeni 1o make nules For carTying

aut the parposes of this Bill As the rules will relate to matters of detiil anly, the delegation
of legiskative power is of 8 normal characear

L
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: el Phe Working Women (Basic Focilitics and Welfare) Bill. 2019
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iE.E R i lor mfgrmation.
1Y

-1 ﬁ 2 The bl iF enscted, is likely 1w pendi - ' " Irwli
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T BE BTRODUCED 1 Lo Sadin,

Bill No. 274 of 2019

THE WORKING WOMEN (BASIC FACILITIES AND WELFARE)
BILL,2019

By
D T- Samparsy (n) Traremionens TrHAsgspaNDH, NP,

L

BILL
to provide for the profeclion gf women fiom ditesntination, and far the bayie focilivies
like creche, recreational facilitias, materniy beneflts, hosiel and transport Sactitvies,
and for the welfare measires ta be taken by the empiopers and the Stare forthe
women employees working in Goverrment extablishments; publiz secipr
enferprises including banks and parts, educationnl mstitutions inchuding
universities, colleges and schools: facteries, mines, plantations,
agriviltural fields, orchards and such ather places and for
mairers connected therewith and mcldemal tharsia

Be it enacted by Parliament in the Seventieth Year of the Republic of India 25 fallows—

&

L. (Y This At may be called the Working Woimen (Basic Facllities and Welfare)  Shoer title,
abent asd

Act, X119
(23 | extends to the whole of India.
[ 33 1n chall comeinte force with immedinte effect.

ERRNEN G R



c3) 2

Definition. 2, In this Act, unless the context stherwise requires,—

(«) "sppropriate Government” means in the case of a State, the Government of
that State and in other cases, the Ceatral Government;

{5 "child" includes 4-still born child:
{c} " employer® mears,—

{f) in relation to an establishmear which s under the control of an
appropriste Govemment, the persan or autherity nppoioted by the approprinte
Government for the supervision and conmol of the employees or where o
person ar sathority i5 so appointed, the head of the egablishment;

() in relation to an establishment under sny loeal selfgavemment or
autherity, the person appointed by such authodty or Jocal self-government for
the supervision and contol of the emplogees or where no person is so appointed
the Chlef Executive Officer by whatever name called ol the local self-govemmens
or the suthority, as the case may be;

{Iﬂhﬁucm,ﬁ:mmmmmmmmwm
control over the affiirs of the establishemant:

{d] "establichmen" inclade an office of the appropriate Gnmmm:qr., quas!
govemmeni or departiment including telegraph office, poat office, telephone exchange
& mine, 3 plantation, sn agriculnesl feld, = hespital or nursing home, & shap or any
business establishment, 2 brick kiln, construction site, any banking exablishmen,
any private office or bowse, any school, cellege university or like Instition,
establishment for the exhibltion of eguestrian, acrobatic and oher performances and
any other such place where & women is employed for gy work whatsoever

(#) “factory” means a factory as defined in the Factories act, | 348;
() *indusmy” means an industry as defined in the Iadusirial Disputes Act. 1947;
() "prescribed” means prescribed by niles made under this Act; and

(h} "working woman® means & woman who is employed whether directly or
indirectly through amy agency or coniractor, 25 the case may be, For wages inany
eslablishment, factory or indusiry

Apprapriate 3. 1t shall be the duty of the nppropriste Government to snture that no discrimisation
E;;mﬁﬂ ' is done by any sstablishment an gender basis with its wimen employees particulaely In the

distriminatice  Ttter 0f payment of wages which are paid to her mals counterpert in such establiskment,

and eqhel wages

for working

Wi

Employer 12 4. (4} Notwlthstanding anything eontained in any other kaw for the time being In
Jﬁﬁﬂ;’“ force, every employer shall provide hasic child care facilities sueh =s milk, Gifin, clothes,
warking toys, trained ayahs and other essential Fecllithes for the children of wormen wirking in the

WA ER estahlishment.

(Z) The appropriste Government thall ensare thatevery emplayer ofan sgricultural
fiedd provide mobile childeare facilities for the working women in his establishment;

Frovided that two or mere such emplayers may prnﬂltm childcare Gacilities
far their establishments,

. (31 The appropriate Government shall opes such number of creches atsuch phaces
us it may deem necessary for carrying out the purposes of this Act,
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5. Every empleyer shall provide retiring roons with fecliithes iile bathroom, latrine,
drinking water ot the workplace or worksite of the working women and recreational
fucilities like radle amd television for working women and (eir children. !

6. Every emplayer shall provide sdequate and proper security measures for the
safety of working women In the establishment, factory or industry, 1s the case may be, and
provide transportation facllity free of cost if the working women comes to the workplaze
after thesunset or has to beave the workplace before the sunrisc.

7. 1t shall be the duty of the employer to ensure preper and gdeguale matlernity
facilicies for the working women,

& Every employer shall provide hostel and residential fzcillties both for married and
unmarried werking wimen nearest {o their place of work aod cheap, safe snd quick
trunsport facllitles of such working women, : e i)

8. The sppropriste GCovernnent shall enswre protection frow health hazards
particularly for the women working i factories or industries like beedi, tobaceo, siore
mines, cashew, fish processing, salt, silk censtruction projects and such other
esiablishments a5 may be preicribed,

10. Every employer shall provideone vear child care leave with fufi slary and other
benefits to e married working women til the child atteins cighteon vear of nge:

Frovided that no such fecility shall be availabls for more than two ehiid rom,

L (1) The approprizte Government shall malntain o register of working womes In
sach maancr and at such place 23 may be prescribed.

{Z)The appropriate Governmeat may require sn employer to furnish for the pur poses
ol this zct, such statistical and other information, in siseh form and within such period as
may be prescribed

12, The provisions of this Aet and the rules made thereunder shall have effect
nomwlibstanding anything inconsistent therewith contined in apy other law for the time
belng In foree, but save as aforesnid the provisions of this act shal) be in addition to and not
in derogaticn of apy ether law for the time being applicable to the working womer

13. (1} The appropriar: Govemment may, by notifieation in the Official Gazerts, make
rules for carmying out the parposes of this Act,

i) Every rule made under this Act shIHb:iqu,umu g5 may be after it is made,

before sach House of pardiament or the Legislative Assembly and the Leglslative Councll, -

as the case maybe, whils 11 is In sessioa, for o total period of thlry days wiich may be
comprised in owe session of I two or oyre successive sessions, and If, béfore the expiry of
the session immediataly following the seasion or the sucosssive seasions aforesaid, both
Houses agres in making any eeodificetion nthe rule or both the Heuses sgree that the nile
shauld not be made, the ruls sholl thereaffer have effact anly insuch modified form orbe of
o effect, as the cape may be; 50 hovesver, that any such modification or annulment ahall be

without prejudice to the validity of anything previowsly done under thes rule.
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ETATEMENT OF OEJECTS AND REASGNS
Despite the unsbated female foeticides and dwindling popalation of girls in the country
and the conservative attitude of the society fowards women, more and mare women are
venturing ot of their housss to work te support their familles. As a result, the number of

warking wamen in Government services, factories, industries, commercial establishmens,

agriculture, mines, flsh processing sectar, silk indussry and 5o on 50 forth Is Increasing day
by day, but their conditions of employment need amelioration, Viariows basic and essential
facilities which are supposed to be made avallakle 1o the working women by the Government
and privaie amployers are either ibsent or not adequate and satisfacsory. Unforturately, in
mast of the privata sector inclading agrizultura] sector, the facilities are rather minimal oc
negligible and the warking women we an expleited Jot there. The existing labour laws also
do not provide for proper medical, educational recreational and other facilities fur the
working women and their children. As regards, other social securfty measures like secarity,
transpon, pecommodation have also not beets made so far. In many establishmenis they are
naf ghven equal pey for work. This discrimination has 1o be stepped.

Hence it has becosme necessary to provide adequate welfare measurss for the working
women

Hence this Bill.

New DeLi; T. SUMATHY({2) THAMIZTHACH] THAMGAPANDLAN
November 4, 2019,
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FINANCIAL MEMORANDUM

Clause 4 of the Bill provides for certain chilécare facilities of the WOIKiRg women,
Clause § provides for recreational facilides for working women and thelr children. Clause s
provides that the sppropriate &mmmﬁmﬁﬂuduqmmﬂpmpumﬁymmm
fwﬁu:mwﬂfwu}ﬁﬂgwmm.thm?pwidﬁfurmmhyﬁﬂﬂﬂu. Clause 8 provides
for hoste] and transport facilities for thewerking women. Clzuse 3 provides for appropriate
Government shall ensure protection from health hazards of the warking women, The
exptudi'ﬂaunliﬂngwsul:n shall be bome out of the Consolldsled Fund of the State
Gaverniment concerned. However, the expenditure in relation to Unfon territories shall be
barne out of the Consolidassd Fund of Indin. The BAlL, if enacted, will inveolve expenditurs
from the Consolidsted Fund of India It i estimated that  sum of rupess twa thousand
crore mky invelve as recurring expenditare per usnum,

A noe-recurring expendinure of rupees five thousand crore ks also likely 1o nvolve.
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MEMORANDUM REGARDING DELEGATED LEGISLATION

Clause 13 afthe Bill empowers the Central Goverremend to matke rules for camying aur
the purpeses of the Bill. As the rules will relate to maters of details only, the delegation of
legisletive power is of @ normal characer.

i,
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ta provide for the protection of women from diserimination, end for the basic facilities
like creche, recreational facilities, maternity benefits, hostel and ranspor fecilities,
and for the welfare measures to be taken by the employers and the S1me for the
women employees working in Government establishment; public seciol
enterprises in¢luding banks and ponts, educenional instinstions inclading
universities, colleges and schools; factories, mines, plantations,
agricaltural fields, crchards and such otber ploces and fior
matters connected therewith and incldendl thereto.

(L. T Swmathy (o) Thaemizhochl Thaugapandlen, 4 P)

MGIFMANI—2082L 5[5 3—1 6192010,



