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311c,l'Icp i Apprentices Act, 1961 (fT i -Tfr1r 1961) * 

1TT 'i'cPI" * I?II Ii M f- T 3c' f -jcçf :— 

• Establishments having 30 or more workforce (including contractual staff) can engage 

apprentices within a band of 2.5% to 15%. 

• Introduction of optional trades with discretion to industry to design course if required. 

• Dedicated apprenticeship portal (www.apprenticeship.gov.in) contains registrations, 

automated processes, online claims, processes, etc. 

• Labour Law will not be applicable to Apprentices. 

Offences and Penalties 

• If any employer contravenes any provision of this act relating to the number of apprentices 

which he is required to engage under those provisions he shall be given a month's previous 

notice in writing, by an officer duly authorized in this behalf by the appropriate government, 

for explaining the reasons for such contraventions. 

• In case the employer fails to reply the notice within the period specified under section 30, 

sub section (1) of Apprentices Act 1961 (Amended upto 2014), Authorized officeraftergiving 

him an opportunity of being heard, is not satisfied with the reasons given by the employer, 

he shall be punishable with fine of five hundred rupees per shortfall of apprenticeship month 
for first three months and thereafter one thousand rupees per month till such number of 
seats are filled up. 
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• Establishments having 30 or more workforce (including contractual staff) can engage 

apprentices within a band of 2.5% to 15%. 

• Introduction of optional trades with discretion to industry to design course if required. 

• Dedicated apprenticeship portal (www.apprenticeship.gov.in)  contains registrations, 

automated processes, online claims, processes, etc. 

• Labour Law will not be applicable to Apprentices. 

• for first three months and thereafter one thousand rupees per month till such number of 
seats are filled up. 
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Offences and Penalties  

• If any employer contravenes any provision of this act relating to the number of apprentices which he 
is required to engage under those provisions he shall be given a month's previous notice in writing, 
by an officer duly authorized in this behalf by the appropriate government, for explaining the reasons 

for such contraventions. 

• In case the employer fails to reply the notice within the period specified under section 30, sub section 
(1) of Apprentices Act 1961 (Amended up to 2014), Authorized officer after giving him an opportunity 

of being heard, is not satisfied with the reasons given by the employer, he shall be punishable with 
fine of five hundred rupees per shortfall of apprenticeship month for first three months and thereafter 
one thousand rupees per month till such number of seats are filled up. 
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