IR Yo A,
ST T3
T — 6 U#/ 36—3—2022—17(410) / 2022
RS, feAid @7 A8, 2022

SfergET

HRET AR, 1948 (SAFRA F&T 63 T 1948) DI LRI 66
P SR (1) & Gve (@) B Wegd B e Ufddl BT AT BRD,
U Arpied ¥ 39 ARREAT B RGN Tore H TR fbd S
3 e ¥ Afeal dHaRI & T © Gy § Sad GRT & IUIRT
(1) & wvs (@) ¥ Sudfa Fdedl @ Afken FHeRI BT FRMTT B
g TN B gEAE dREH B fFEfaiad @l @ semdE ge uaH
B Bi—
1—Frl e FHER B SHH faRed wedfa & 91 uid: 8 99 9
U T A1 I 991 & UeErq B PR g ard el fhdr S|
—fpdl AR HHBR BT I 7.00 g9 W UG 6.00 g9 D TA IAD
P B T TR P R A | BT Aol ST |
33— 700 g9 9 UG 600 §9 @ He¥ BRIRG ARl HHBR Dbl
FREFT B FRNE R SHd A WF ¥ eRNee d@ 3 3R
aod S & forg f:ges aRass Suarer R SR |
4— T 7.00 g9 § UTE: 600 I9 B HY DRI ARl HHBR B
FREFE B TP gRT 9o SUSTET HRIAT SIRIAT |
5— @rE 7.00 997 § W 6.00 g9 B HeY SRR ARl BHBRI Bl B
@ TSl T qoaEe) AET @ SR qaTE GddeTor SueTEl SR SR |
6— Faoip @ PRI & frac e, Yelad del, gRad- $Hel AR
ot dT gfaumd gARkEd He g |
7— 9 7.00 99 W YT 6.00 g9 B T B BT D ARM IYT AR
qf2er PHPRI BT uRR § ar ) fafdre fawmr & s &xa @
T U Bl ST |
8— FroId ®1 AfRel HHGRI & Ao & G996y ¥ WY gRT Udntdd
ey favgs al GHEfig 89 & HRET FRIES B T ©]
Ffrpad T fa @ Srafy war #Ra gy Freromed < 81|
o— FroTe @ IRt @ SRM AT qfter FHeRI & fAaRor
@ gy § 9T &9 & dREET FREE B sodgltie WY 9 Al
s Y ¥ TiRe RO Ifa w8l SR fasl o g iy
T B R GeRd &9 @ dREEl FRee iR AT g 9l
gferd o1 &1 @Ra Ruré ufdd o grf |
10—FREFT FRerdl @ At SHHRI P Bl He & FRUE g9l
®I yafdd o<1 89| 3R FHI—\Ay R 3ge fARiefor ® Srqured |
fhdy ST &1 ATaT qdd | |1 BT |
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11— RIS @1 dfte SaeT &1 A & oy Sfad &g ST & |
fFrsre B wWd eRE # afkant o erivd ) AT Sdie
(Fraror, gfewy ik ufodiy) s, 2013 @1 5= o= <HeRid
srferferafaforat & genfafRd wu & wd Rrerad 97 st sy 8|
12-df2el dHeRI ® fAfifedr 9o ffeRl & wwy § genenfeEg
Arfeel Rigrl & Eayd® Tafia SR §Y 3avd BRIAT SR |
13— BRI & e gR1 $0R Ak 6l o &1 Sooteq 5 oy
X AR ¥ac: S g3 |qHsht SRt |

TS 9,

YR T
AR =g Afq |
& (4 'y / 36—03—2022—17(%M0) / 2022 t&feAis
yfafef— fr=faRaa @1 gammet 19 smawas srfad 3g Mg
1—  gfaferfd sfeRgesT @1 St ufd wfta Gy fAcwe, w@R
RO VUG oG9, B 90 IR S AT UNd ®, fb guar
ST NERTAAT DI fTh 27, 2022 B SRR Tore & fer
aRRMe—4 (Gvs @) # g1l &= ez @) 150 Hfed ufrt
$TH A3 91Y 9a+, S0U0 Aareld, TRa=Ts Bl Uq 250 Hfcrf
S 3Yad, SO0 BITYR Ul FXIT—220 Bl Thidd STl PRI
B B PN |
2— & Y, 090 HHYR |
3— WYX Qe HRET, S040 HTHR |
4— TS BT |
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UTTAR PRADESH SHASAN
SHRAM ANUBHAG-3

The Governor is pleased to order the publication of the following
English translation of Notification no. 643 /XXXVI-3-2022-17(sa)/2022
dated May, 2022 for general information:

NOTIFICATION
No. /XXXVI-3-2022-17(sa)/2022

Lucknow, Dated: R3May , 2022

In exercise of powers under proviso to clause(b) of sub section (1) of
section-66 of the Factories Act, 1948 (Act No. LXIII of 1948), the Governor
is pleased to exempt, in public interest, with effect from the date of
publication of this Notification in the official Gazette all the Factories of the
state employing women worker form restrictions provided in the clause(b) of
sub section(l) of the said section in respect of employment of women
workers, subject to the following conditions :-

1. No Women worker shall be bound to work without her written consent
before 06:00 AM and after 07:00 PM.

b2

No Women worker shall be terminated from her employment if she
denies to work between 07:00 PM to 06:00 AM.

3. Women worker working between 07:00 PM to 06:00 AM shall be
provided free transportation form her residence to workplace by the
employer of the factory and back.

4. Women worker working between 07:00 PM to 06:00 AM shall be
provided food by employer of the factory.

5. Women worker working between 07:00 PM to 06:00 AM shall be
provided sufficient supervision during working hours and journey
thereof.

6. Employer shall ensure toilets, washrooms, changing-room, drinking
facilities and light near the work place.

=~

During the working between 07:00 PM to 06:00 AM, not less than four
women worker shall be allowed to work in the premises or a particular
department.

8. Employer shall intimate the arrangement proposed by him in
connection to the employment of female workers to Inspector of
factories of region concerned, for verification, affording him a
maximum period of seven days for such verification.

9. The employer shall send a monthly report electronically or otherwise to
the Inspector of factories of region concerned about the details of
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women workers engaged during night shift and shall also send express
report whenever there is some untoward incident to the Inspector of
factories of region concerned, and local Police Station as well.

10. The Inspector of factories shall enforce the safe working conditions of
women worker and carefully take note of the non-compliance in their
inspection from time to time.

I1. Employer shall take appropriate steps to prevent sexual harassment.
The employer shall maintain a complaint mechanism in the factory
itself as prescribed in the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013 or in any other
related enactments.

12. The women worker shall be made aware of their rights in particular by
prominently displaying the guideline as may be required.

13. Permission shall be deemed cancelled automatically on violation of any
conditions prescribed above by employer of the factory.

By Order,

uresh Chandra
Additional Chief Secretary.
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